
December 2019 Newsletter

Hi all clients and family,

As 2019 draws to a close, it’s a great time to reflect on 
what we have all achieved during the year.  At GFM we 
have seen a further consolidation of employees with 
zero leaving the firm and gaining 2 new members.  
Very soon 4 of our staff will have been employed for 
greater than 10 years – we must be doing something 
right.  Our client database has continued to grow at a 
steady rate and we have concentrated on providing a 
24 hour turnaround service on queries, shortening the 
length of time to complete clients corporate work and 
strengthening our referral partners program.

From a client perspective, we have witnessed some very 
solid profits resulting, programs put in place for either 
succession planning or retirement strategies, along 
with a couple of liquidations which is always difficult to 
deal with from a relationship/personal perspective.

We all must challenge ourselves every day, to avoid 
complacency and strive to achieve our desired goals.

We would like to wish all our clients, friends and 
extended families a Safe and Merry Christmas and we 
look forward to working with you again in the New 
Year.

From Darren, Brent and Team at GFM
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Please note our office will close at 12.00pm on Friday 20th December 2019

and will re-open at 8.30am on Monday 13th January 2020. 

From everyone at GFM Accountants 

we would like to wish you and your family a Safe and Happy Festive Season.

Special Points Of Interest

Christmas Parties & Gifts 2019.

Five worst mistakes to make with your own bookkeeping.

ATO Audits.

Airbnb sends urgent warning of massive tax crackdown from ATO.

10 points to check on your annual super fund statement.

No CGT main residence exemption for non-residents.

Super guarantee opt-out for high income earners now law.

STP and superannuation guarantee.

Key Dates.
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Christmas Parties & Gifts 2019

Year-end (and other) staff parties

FBT and 'entertainment'

Under the FBT Act, employers must choose to calculate FBT liability using the actual or 

50/50 method as listed below:

Using the actual method

Under the actual method, entertainment costs can be split between employees and non-

employees and is deductible and liable for FBT for employees and not deductible and not 

liable for FBT for non-employees.

No deduction is allowed for the food and drink expenditure, but the cost of each gift is tax 

deductible. There is no FBT when the cost is below $300

Using the 50/50 method 

Under this method (irrespective of where the party is held or who attends) 50% of the total 

expenditure is subject to FBT and 50% is tax deductible.

However, the following traps must be considered:

even if the function is held on the employer's premises – food and drink provided to 

employees is not exempt from FBT;

the minor benefit exemption* cannot apply; and

the general taxi travel exemption (for travel to or from the employer's premises) also 

cannot apply.
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(*) Minor benefit exemption

The minor benefit exemption provides an exemption from FBT for most benefits of 'less 

than $300' that are provided to employees and their associates (e.g., family) on an 

infrequent and irregular basis.

Christmas gifts

Gifts that are not considered to be entertainment 

These generally include a Christmas hamper, a bottle of whisky or wine, gift vouchers, a 

bottle of perfume, flowers or a pen set, etc.  

Briefly, the general FBT and income tax consequences for these gifts are as follows:

gifts to employees and their family members – are liable to FBT (except where the 

'less than $300' minor benefit exemption applies) and tax deductible; and

gifts to clients, suppliers, etc. – no FBT, and tax deductible.

Gifts that are considered to be entertainment 

These generally include, for example, tickets to attend the theatre, a live play, sporting 

event, movie or the like, a holiday airline ticket, or an admission ticket to an amusement 

centre.

Briefly, the general FBT and income tax consequences for these gifts are as follows:

gifts to employees and their family members – are liable to FBT (except where the 

'less than $300' minor benefit exemption applies) and tax deductible (unless they 

are exempt from FBT); and

gifts to clients, suppliers, etc. – no FBT and not tax deductible.
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Five worst mistakes to make with your own bookkeeping

When it comes to bookkeeping mistakes, we have seen them all. The below are our pick for 

the top five mistakes made by small businesses.

1. Not setting up your Chart of Accounts properly

You need to understand the Chart of Accounts correctly to understand where all the 

information lands for tax purposes. This is very, very important in order to understand if 

you are making a profit or a loss and how much tax you will pay. Try not to use the Chart of 

Accounts provided by the software company, build your own specific Chart of Accounts to 

track the vital numbers that you need to know in your business. There’s no point in 

tracking how many paper clips you use if this makes no difference to your bottom line or 

the general performance of your business.

2. Setting up a “petty cash” in assets

Unless you are using an old fashioned ‘petty cash’ tin and are topping this up by 

withdrawing the exact amount of cash you are using from the bank, do NOT use it. Petty 

Cash in assets is essentially an ASSET, something tangible you can put your fingers on and 

should only be what you have in the petty cash tin. All too often, we have seen ‘petty cash’ 

as hundreds of thousands of dollars as it was accruing and accruing!

3. Not setting up payroll correctly

This can be an absolute nightmare to unravel. Make sure you have selected all the variables 

CORRECTLY. With Single Touch Payroll here (meaning the ATO are notified every time 
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you have a pay run), it is more important than ever to be correctly recording this. If your 

employee is casual, make sure you are NOT tracking personal and annual leave. If your 

employee is permanent, make sure you ARE tracking personal and annual leave, and more 

importantly, you are recording the employees taking personal and annual leave.

4. Treating assets or liabilities as an expense

Knowing these differences can mean a significant difference in the tax you pay. We have 

seen asset purchases such as small operating equipment being recorded as an expense. You 

can imagine the surprise when the tax return is prepared, and that equipment was 

reallocated to an asset which adds to the profit and increases your income tax bill. We’ve 

also seen businesses think that everything spent from the account is an expense, but it’s not 

necessarily the case. It may be a loan repayment, which would go to a liability account and 

offers no relief (except for the interest) at income tax time.

5. Not reconciling properly

Reconciling the bank accounts; loan accounts; superannuation; payroll; Business Activity 

Statements and GST control accounts are all the cornerstones of how much tax you may or 

not pay, what the ATO will question if it’s not reconciled and just plainly understanding 

where your business is sitting.

ATO Audits

How to avoid an audit by ATO in the first place

Industry Targets and Benchmarking

Each year the ATO targets a different range of industries to focus their attention based on 

certain risk profile. These could be café’s, restaurants or certain trades like electricians, 

builders etc. You should talk to your accountant if your industry is one of the Benchmarks 

published by ATO. If so, make sure you are within a range of profitability as expected by 

the ATO or have a strong valid argument if you fall outside that range.

Business Record Keeping

Ensure you have maintained your books and records properly and accurately and is kept up 

to date. Also, make sure you are filing all your Activity Statements and Tax Returns in time 

and if you are not able to pay your taxes in time, get in touch with the ATO to make a 

payment arrangement.

Separate your private financial affairs from Business affairs
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Try to keep your personal transactions separate from the business transactions. If this 

challenging to do, one strategy to adopt to achieve this could be using separate bank 

accounts and credit cards for personal and business use.

Tax Audit Insurance

If you are unfortunate enough to be audited, it could be an expensive exercise to deal with 

if you have to get your accountant or tax agent involved. It is therefore recommended to 

have tax audit insurance so that all professional fees are covered, and you are able to deal 

with the audit professionally without having to worry about the costs involved.

Airbnb sent urgent warning of massive tax crackdown from 

ATO

Airbnb isn't just a hobby, it's a business.

That's the message from the Australian Taxation Office to those who use the popular home-

sharing service to lease out their properties.

More than 200,000 Airbnb homeowners will be affected.

Airbnb sent an email out to its Australian members warning that their personal details - 

names, addresses and emails - would be given to the ATO.

"Airbnb is currently under legal notice by the Australian Taxation Office (ATO) to share 

information concerning hosting activity from the period from 1 January to 30 June 2019," 

the email read.

The move comes after the ATO promised to force those working in the so-called "gig 

economy" to pay their fair share of tax.

The ATO believes people are refusing to declare the income they get from using Airbnb 

because they believe it's just a hobby.

Failure to declare income to the tax office could result in heavy penalties and even jail time.

The crackdown could see also result in an increase in prices for those looking to stay in 

Airbnb properties.
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10 points to check on your annual super fund statement

When the statement for your super account appears in the mail or your inbox, it can be 

hard to know what to make of it

Member statements are often full of figures and terms you don’t quite understand, making 

them a daunting read. But it’s important to check at least a few key points to ensure your 

retirement savings are on trac

Here’s a 10-point checklist of things to check to conquer your super statement:

1. Your personal details

Verify the accuracy of your personal details to avoid problems later on.

Ensure your email and postal address are still correct.

Verify that your fund has your tax file number (TFN) or you may pay extra tax. This 

is generally noted as ‘supplied’. Without a TFN, your fund cannot accept personal 

super contributions.

Super tip

Keep all your super statements and documents together in a safe place. This makes it easier 

to review how your retirement savings have grown over the years and your fund’s overall 

performance.

2. Your account balance

Check your account’s opening and closing balance to see how much you had in your 

account at the start and end of the financial year.

Review your account balance at 30 June over the past few years, as most funds show 

this on their annual statements.

Understand the different components of your account balance:

◦ Preserved – can be withdrawn if you satisfy a condition of release.
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◦ Restricted non-preserved – can be withdrawn when you leave your 

employer or satisfy another condition of release. Usually it only applies to 

contributions made prior to 1 July 1999.

◦ Unrestricted non-preserved – can be withdrawn at any time, but tax may 

apply.

3. Your fees

Check the fees listed on your statement. These usually include a Member or 

Administration fee (the cost of managing your account) and Investment fee (the cost 

of managing your investments), which is often referred to as the Management 

Expense Ratio (MER). Some funds also charge Contribution (the cost of receiving 

contributions) and Adviser Service fees (the cost of the advice provided by your 

financial adviser, if you have one).

Compare your fees with similar super funds to check you aren’t paying too much.

Consider switching funds if you believe your fees are too high.

4. Your insurance

Check what insurance cover you have as part of your super account and how much 

you’re being charged for it

Good to know

The insurance premium listed on your member statement is not a fee. It covers the cost of 

the insurance – usually death and total and permanent disability cover and possibly 

income protection – that comes with your fund membership.

Review whether your insurance cover is at the right level for your personal 

circumstances. Make sure you’re not paying for something you don’t need if you 

have insurance outside super.

Think about whether your current level of protection would cover the regular bills or 

pay off the mortgage if something happened. This should be reviewed annually as 

your financial circumstances change.

Check if you’ve lost your insurance cover because your account was inactive. As a 

result of the 1 July 2019 Protecting Your Super reforms, you may need to reapply for 

insurance

5. Your investment return

Check how your investments have performed during the year and how your 

investment return compares to its benchmark. If its performance is similar or better 

than its benchmark, the fund’s investment team is doing its job.
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Consider whether your return expectations are realistic. If you’re unhappy with your 

investment return, compare it with the investment returns for the broader 

investment market and with similar super funds

6. Your investment option

Check the investment option listed on your super statement, as this explains your 

mix of investment assets. Each investment option has a different mix of local and 

international shares, property, fixed interest and cash.

Think about whether your investment option (such as high growth, balanced, 

conservative or cash) reflects your current risk profile. Generally, younger fund 

members should have a higher allocation to growth assets, while members closer to 

retirement should lean towards a more defensive mix

7. Your contributions and transactions

Review the annual list of transactions for your super account. This should include 

your employer’s contributions, any personal contributions you made, plus the fees 

and insurance premiums debited from your account.

Check your employer has put regular Superannuation Guarantee (SG) amounts into 

your super account. If SG payments are not there, contact your employer 

immediately

Need to know

Remember, under the current law your employer must make SG contributions into your 

super account at least four times a year.

The quarterly due dates for these contributions are 28 January, 28 April, 28 July and 28 

October each year

Ensure all your personal contributions, such as tax deductible and non-concessional 

after-tax contributions, are listed on your statement.

Check your personal contributions are listed as the right type, for example, 

concessional or non-concessional.

8. Your beneficiaries

Check the beneficiary nominated to receive the balance of your super account and 

any insurance benefit if you die. If you’ve nominated a beneficiary, the statement 

usually notes either ‘nominated’, or the person’s name if you’ve made a binding 

death benefit nomination.

Remember to update your death benefit nomination if you have a new partner or 

have recently separated so the right person gets your benefit

Page 10 of 15GFM Accountants Pty Ltd December 2019 Newsletter

09/12/2019mhtml:file://C:\Users\stephanie\AppData\Local\Microsoft\Windows\Temporary Inter...



9. Your retirement plans

Consider if your retirement is on track, given the information in your member 

statement. Many super funds now include a projection of your account balance at 

retirement on your statement.

Think about whether your current level of contributions will take you to your 

retirement savings goal, or whether you need to make additional contributions to get 

there

10. Your satisfaction

Consider whether you’re satisfied with your current super fund. This isn’t listed on 

your member statement, but now is a good time to think about how you feel about 

your fund. Are the investment options it offers right for you? How does its customer 

service stack up? Is the education it offers, or the insurance cover you have, what you 

want or need?

Also consider whether you need to consolidate if you have multiple super accounts. 

Before making any decision, compare each fund and ensure you check any exit fees 

and whether you can get the same insurance cover if consolidate your accounts

No CGT main residence exemption for non-residents

The Government recently tabled legislation, making its second attempt to deny access to 

the CGT main residence exemption for individuals who are foreign residents (i.e., non-

resident taxpayers for Australian tax purposes).

The restrictions to this CGT exemption will apply to taxpayers who are a non-resident at 

the time of the relevant CGT event (i.e., generally as at the contract date).

If enacted, the proposed changes will potentially impact foreign residents in the two ways 

outlined below:

1. Transitional rules for properties held before 7:30pm (AEST) on 9 May 2017

Firstly, for properties held prior to the 2017 Federal Budget (i.e., before 7:30pm AEST on 9 

May 2017), the CGT main residence exemption will only be able to be claimed, for a non-

resident, for disposals that occur up until 30 June 2020.

For disposals of properties occurring on or after 1 July 2020, foreign residents will have no

access to the CGT main residence exemption, unless specified ‘life events’ occur within a 
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continuous period of six years of the taxpayer becoming a foreign resident. These 'life 

events' include:

The terminal illness of the taxpayer, their spouse or a child under the age of 18 years.

The death of a spouse or child under the age of 18.

A transfer of the relevant asset as a result of a divorce, separation or similar 

maintenance agreement.

2. Properties acquired at or after 7:30pm (AEST) 9 May 2017

Secondly, for properties acquired at or after the 2017 Budget night, the CGT main residence 

exemption will no longer be available for non-resident taxpayers, unless the same specified 

‘life events’ (as outlined above) occur within a continuous period of six years of the 

taxpayer becoming a foreign resident.

Super guarantee opt-out for high income earners now law

From 1 January 2020, eligible individuals with multiple employers can apply to opt out 

of receiving super guarantee ('SG') from some of their employers, to help them avoid 

unintentionally going over the concessional contributions cap.

If appropriate for them, they should submit the relevant ATO form to apply for an SG 

employer shortfall exemption certificate, which releases one or more of their employers 

from their SG obligations for up to four quarters in one financial year. We can assist 

with the lodgement of this form.

Note that this measure may not benefit everyone who is eligible, so before lodging the 

form, it is important to consider the individual's employment arrangements, such as how 

their pay and other entitlements may change (if at all), and the effect of any relevant 
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award or workplace agreement applicable to them.

The measure only became law on 2 October 2019, so to give eligible employees time to 

make an application, the ATO will accept applications for the 2019/20 financial year as 

follows:

third quarter commencing 1 January 2020 — lodge on or before 18 November 2019; 

and

fourth quarter commencing 1 April 2020 — lodge on or before 31 January 2020.

A separate application is required for each financial year

STP and superannuation guarantee

In a presentation at the Australian Institute of Superannuation Trustees Chairs Forum, the 

ATO's Deputy Commissioner confirmed that as a result of STP, the ATO now has an 

"unprecedented level of visibility" of super information.

In particular, the ATO's examination of Super Guarantee ('SG') contributions of some 75 

million payment transactions for the first three quarters of 2019 (for approximately 

400,000 employers) has shown that 90 - 92% of contribution transactions by volume and 

85 - 90% of transactions by dollar value were paid on time.

The ATO is now starting to actively use this data to warn employers who appear not to be 

paying the required SG on time (or at all).

As a result, it has notified 2,500 employers that they have paid their SG contributions late 

during 2019.  Due-date reminders were also sent to a further 4,000 employers.

Key Dates

November Monthly Payroll Tax - 7th December 2019
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November Monthly IAS/BAS - 23rd December 2019

December Monthly IAS/BAS - 21st January 2020

December Quarterly IAS/BAS - 28th February 2020

2nd Quarter Super guarantee contributions - 28th January 2020

December Monthly Payroll Tax - 14th January 2020

Important: This is not advice. Items herein are general comments only and do not constitute or 

convey advise per se. We therefore recommend that our formal advice be sought before acting in 

any of the areas. The Bulletin is issued as a helpful guide to clients and for their private information. 

Therefore it should be regarded as confidential and not be made available to any person without 

our prior approval.

· · ·
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