
May 2020 Newsletter

As the Government commence lifting Covid-19 
restrictions we start looking at the impact this event 
has had on our economy.  GFM clients have been 
impacted in many different ways – some businesses 
ceasing to trade and will never trade again, whilst 
many clients in say the Construction Industry have 
come through with little change.  No matter what 
impact this Virus has had on you, we now look to the 
challenging times ahead of rebuilding, reassessing and 
looking at what options are available. 

The Cash Boost (PAYG Witholding rebates) and Job 
Keeper have been keeping our team here very busy with 
daily training requirements especially with the ever 
changing rules governing the stimulus packages. 

We have commenced pre 30th June taxation planning 
for many businesses, looking at options to minimise 
taxation and wealth creation ideas.  Please contact us if 
you believe this may be of assistance.

We will also be busy completing FBT returns, Trust 
Resolutions and ongoing Job Keeper requirements 

leading up to 30th June.

From Darren, Brent and Team at GFM

Have you completed your 2019 Tax Return yet?
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The final due date for lodgement of your 2019 tax return is fast approaching.  It is now 

more important than ever to be up to date with your tax obligations. If you have not 

completed your 2019 or have other outstanding returns please contact our office on 03 

9374 2422 or email your information to us at taxreturns@gfmaccountants.com.au as 

soon as possible in order to have your returns lodged. 

Special Points Of Interest

31 May 2020 is final Jobkleeper enrollment date.

Early Access Super Scam.

10 EOFY housekeeping tips for your super.

Single Touch Payroll - Closely Held Payees.

Establishing SMSFs for illegal access on ATO radar.

Cleaning Tips to help prevent COVID-19 in the workplace.

Key Dates. 

31 May 2020 is final JobKeeper enrollment date

31 May 2020 is the final date you can enrol for JobKeeper if you intend to claim for wages 

for JobKeeper fortnights in April and May.

JobKeeper 

Fortnight

Period relating to each JobKeeper 

Fortnight

Employees are  paid on or 

before

1 30 March – 12 April 8 May*

2 13 April – 26 April 8 May*

3 27 April – 10 May 10 May*

4 11 May – 24 May 24 May*

5 25 May – 7 June 7 June

6 8 June – 21 June 21 June

7 22 June – 5 July 5 July

8 6 July – 19 July 19 July

9 20 July – 2 August 2 August

10 3 August – 16 August 16 August

11 17 August – 30 August 30 August

12 31 August – 13 September 13 September
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13 14 September – 27 September 27 September

Early Access Super Scam

Please be aware there has been a spike in scam activity around the governments early super 

withdrawal scheme.

Scams include SMS claiming to be the ATO asking for personal details and offering a fee to 

help people withdraw super.

Never provide personal details over the phone to unsolicited approaches and understand 

super fund never ask for personal details or passwords via SMS or email.

If you have any concern please contact your super fund.

10 EOFY housekeeping tips for your super

With 2019/20 turning out to be a financial year like no other, it’s easy to forget about 

keeping your super and tax affairs in order. But that’s a big mistake, as all your paperwork 
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will still be needed when it comes time to lodge your tax return – coronavirus or no 

coronavirus.

To help ensure you have maximised the tax benefits available within the super system, 

here’s top 10 tips for this year’s financial year-end (EOFY).

1. Lodge your super withdrawal request (if you must)

If you are suffering financial hardship as a result of COVID-19, ensure you lodge your 

request to make a withdrawal from your super account before 30 June. Under this 

temporary measure announced by the federal government, you can seek early release of 

$10,000 from your super account this financial year (and an additional $10,000 from 1 

July 2020).

You will need to submit a separate application by 24 September 2020 if you want to access 

the additional $10,000 next financial year.

2. Make your contributions before 30 June

If you want to have a super contribution counted in the 2019/20 financial year, you need to 

ensure your super fund receives it by 30 June 2020. This is particularly important if you 

plan to claim a tax deduction for any of your contributions (see section below).

The key date for making contributions is not when you make the payment, but when it’s 

received by your super fund. Even though many banks and financial institutions now offer 

instant payments, electronic fund transfers and BPAY can take a number of days to appear 

in your super account.

Need to know – For employers

If you are an employer, you only receive a tax deduction for making employee 

Superannuation Guarantee (SG) contributions in the same financial year the SG 

contributions are received by the super fund. So ensure you make SG payments well before 

30 June if you want to claim a deduction for them in the 2019/20 financial year.

Contributions are considered paid when the super fund receives them. Missed payments 

may attract the super guarantee charge (SGC), which is not tax-deductible.

3. Check your super caps before contributing

There are annual caps on how much you can contribute into your super account, so it’s 

essential to monitor the total amount of both your concessional (before-tax) and non-

concessional (after-tax) contributions across all your super accounts before making a pre-
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30 June contribution.

Check whether any payments intended for the 2018/19 year slipped into this financial year 

to ensure you don’t breach your contribution caps.

Need to know

The key contribution caps for 2019/20 are $25,000 for concessional (before-tax) 

contributions and $100,000 for non-concessional (after-tax) contributions.

Don’t forget your concessional contributions include all your employer’s SG contributions, 

salary sacrifice amounts and any personal contributions for which you plan to claim a tax 

deduction.

It’s also a good idea to confirm with your employer when the electronic payment of 

contributions (e.g. salary sacrifice and SG amounts) will be made to your super fund, so 

you know whether or not it will hit your super account by 30 June.

Your employer is not required to make their SG contributions for the April to June quarter 

until 28 July 2020, which is in the next financial year. Many employers will be struggling to 

make cashflow and employment payments due to the COVID-19 lockdown, so they may not 

make their SG contributions as promptly as normal.

4. Watch your Total Super Balance

If you plan to make a non-concessional (after-tax) contribution into your super account 

before financial year-end, it’s essential to check what your Total Superannuation Balance 

(TSB) was on 30 June 2019.

Good to know

Your TSB is used to track and limit the amount of savings you can have in the super 

system. A TSB consists of all your accumulation phase and retirement phase super 

interests, plus any rolled over super benefits.

If your TSB was $1.6 million or more on 30 June 2019, you are not eligible to make any 

non-concessional contributions during 2019/20 without triggering an excess contribution 

and paying additional tax on the contribution.

5. Consider making a personal (or voluntary) tax-deductible contribution

If you have the available funds, now could be a good time to make a one-off contribution 

into your super account. Since 1 July 2017, eligible Australians aged under 75 have been 
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able to claim a tax deduction if they make a personal contribution into their super account 

up to the concessional contributions cap. The contribution is open to employees, the self-

employed and investors.

A personal super contribution can be worthwhile considering, as earnings on your super 

are taxed at a maximum rate of 15%, whereas earnings on personal investments outside the 

super system are taxed at your marginal income tax rate (up to 45%).

Super tip

While most people think about making extra personal super contributions from their 

employment or self-employed income, don’t forget it’s also possible to make super 

contributions from investment income (including dividends or rental income) and capital 

gains.

6. Ensure you pass the work test

If you are over age 65, it’s essential to check you can meet the conditions of the work test 

before making additional super contributions prior to 30 June 2020. The work test applies 

if you are aged 65 and above when you decided to make a voluntary personal contribution 

into your super account. Under the work test rules, you must have been ‘gainfully 

employed’ for at least 40 hours in 30 consecutive days during 2019/20 if you wish to make 

a personal super contribution.

Once you reach age 75, you will not be able to make non-concessional or personal tax-

deductible contributions, regardless of your work status. You can only claim a tax 

deduction for super contributions you make before the 28th day of the month following the 

month you turned 75.

Need to know

As part of the 2019/20 Federal Budget, the government announced that from 1 July 2020 

people aged 65 or 66 would be able to make voluntary personal super contributions 

without having to meet the work test. This proposal has yet to be legislated.

7. Check your insurance cover

On 1 April 2020, the rules changed on when default insurance cover is provided to 

members by their super fund. Some members will have lost their default insurance cover if 

they didn’t fill in the necessary paperwork to opt-in for insurance.

So now is a good time to check if you are still covered. Under the new rules, insurance is 

only available to new fund members aged under 25 or with a balance below $6,000 if you 
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opt-in. If you don’t have insurance cover, consider contacting your super fund to apply for 

insurance protection.

The cover provided by your super fund can be very cost-effective and it’s usually easy to 

sign-up.

8. Consider using carry-forward concessional cap amounts

Super fund members who did not use all their $25,000 concessional (before tax) 

contributions cap in 2018/19 are permitted to carry-forward the unused amount on a 

rolling basis for five years, so think about making a concessional contribution before 30 

June 2020.

The 2019/20 financial year is the first financial year in which you are able to use any of an 

unused concessional contributions cap from a previous year, so it could be a good way to 

boost your super balance.

Generally, the same rules apply to carry-forward contributions as normal concessional 

(before-tax) contributions, including the age-based limits. This means individuals under 

the age of 65 – and those aged 65 to 74 who pass the work test or work test exemption rules 

– can make carry-forward contributions.

Need to know

If you are thinking about taking advantage of the carry-forward rules this financial year 

(2019/20), it’s essential to check your Total Super Balance (TSB) was under $500,000 on 

30 June 2019.

9. Think about boosting your spouse’s super balance

Given the financial turmoil currently being experienced by many Aussie households, the 

approaching financial year-end could mean now is a good time to analyse how your 

finances are going. Your retirement savings are a key area to review.

If the balances of you and your partner’s super accounts are very different, consider 

submitting a request to split some of your super contribution with your spouse to even 

them up. Requests to split need to be made by 30 June of the financial year following the 

year the contributions were made, so you can split some of your 2018/19 super 

contributions if you lodge a request with your super fund by 30 June 2020.

If your spouse has a total income below $37,000, it’s also worth considering making a 

contribution into their super account to help boost their retirement savings – and possibly 
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earn yourself a tax deduction.

Eligible contributions into your spouse’s super account of up to $3,000 may provide you 

with a tax offset on your tax bill of up to $540. If your spouse’s total income is up to 

$40,000, you can still qualify for the offset, but the amount will be less.

Need to know

In the 2019/20 Federal Budget, the government proposed lifting the age limit for receiving 

spouse contributions from the current limit to age 74. In addition, where the receiving 

spouse is age 65 or 66, they would no longer need to meet the work test. Both of these 

proposals are yet to be legislated.

10. Set up your salary sacrifice arrangement

If your super balance has taken a hammering due to the recent investment market volatility 

– but you are lucky enough to still have secure employment – now is a good time to talk to 

your employer about setting up a salary sacrifice arrangement for 2020/21.

Salary sacrifice is an arrangement where part of your before-tax salary is paid into your 

super account rather than being paid to you as take-home pay and it can be a tax-effective 

way to boost your super account.

To be valid, a salary sacrifice arrangement needs to be set up before the start of the new 

financial year, so ensure you have the arrangement fully documented before 30 June.

Single Touch Payroll - Closely Held Payees

In response to the COVID-19 crisis, the ATO has extended the exemption for ‘closely held 

payees’ that applies to small employers (those with 19 or fewer employees).

Such employers had until 1 July 2020 to report payments to 'closely held payees' through 

Single Touch Payroll enabled

software. This has now been extended until 1 July 2021.

A closely held (related) payee is someone who is directly related to the business, company 

or trust that pays them, such as:

Family members of a family business

Directors or shareholders of a company
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Beneficiaries of a trust.

Ref: ATO website, Small employers –Closely held (related) payees

Establishing SMSFs for illegal access on ATO radar

The Tax Office has highlighted concerns around illegal early access to super as the number 

of newly established SMSFs has skyrocketed through the COVID-19 pandemic.

In a recent webinar discussion on COVID-19, the SMSF Association’s head of technical, 

Peter Hogan, noted that, in times of financial pressures, it is important for trustees to be 

reminded of superannuation preservation rules that must be adhered to at all times.

He also pointed to the laws specifically prohibiting funds from lending money or providing 

any financial assistance to a member.

Then he asked ATO director of SMSF client engagement Steve Keating if this continues to 

be an area of concern for the regulator.

Newly established SMSFs since COVID-19

Mr Keating said the ATO was very concerned about people seeking to establish an SMSF 

purely for the purposes of trying to early access or illegally early access their super.

“That’s why we monitor all newly established SMSFs and trying to identify any high-risk 

individuals,” he said.
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According to Mr Keating, the ATO observed in its first six months of the 2019–20 financial 

year a 6 per cent growth in SMSF registrations, saying it is the first time “in a number of 

years” that it has seen an increase in SMSF registrations.

However, he said that since January 2020, when awareness of COVID-19 really became 

quite heightened, the ATO has seen a dramatic increase in the number of people wanting to 

establish SMSFs.

In March, he said registrations were up by 35 per cent against the same period last year.

“As you might imagine, we’re keeping a close eye on those new funds,” Mr Keating said.

“We’re still not up to the heady days where we had 3,000 registrations per month, but we 

are keeping an eye on the fact that we are seeing a growth in registrations.”

Existing SMSFs since COVID-19

Mr Keating also noted that the risk of taking money out early is something that equally 

applies to members of existing SMSFs.

He said loans to members or other related parties through illegal early access are the most 

commonly reported contraventions the ATO has received from auditor contravention 

reports and/or through its early voluntary disclosure service.

In such challenging times, Mr Keating said it is very important for trustees to remember 

the trustee declaration that they signed when they established their SMSF.

He said those rules and regulations are still applicable and SMSF trustees need to continue 

to meet their obligations under the super laws.

“If super trustees find themselves or their members requiring additional financial 

assistance, there are a number of legal options that are available to them, such as applying 

for the $20,000 over two financial years by the early release of super, or via existing 

provisions for the release of super under severe hardship or on compassionate grounds,” 

Mr Keating said.

“If, however, trustees have already loaned money of the fund to a member or a related 

party, or they’ve allowed a member to illegally access their super, we can help them deal 
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with the situation.”

Mr Keating encouraged all trustees, if there’s been a contravention, to utilise the ATO’s 

SMSF early engagement or voluntary disclosure service.

“We are keen to work with trustees, and if they contact us before we contact them under an 

audit, then there are substantial financial benefits to the trustees and their SMSFs by 

utilising that service,” he said

Cleaning Tips to help prevent  COVID-19 in the workplace

Cleaning and disinfection

Cleaning and disinfecting are two different processes:

Cleaning means physically removing germs, dirt and organic matter from surfaces.

Disinfecting means using chemicals to kill germs on surfaces. It’s important to clean 

before disinfecting because organic matter and dirt can reduce the ability of disinfectants 

to kill germs.

A combination of cleaning and disinfection will be most effective in removing the COVID-

19 virus. Cleaning reduces the soil load on the surface, allowing the disinfectant to work 

and kill the COVID-19 virus. Disinfectant may not kill the virus if the surface has not been 

cleaned with a detergent first.
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Routine cleaning

Workplaces should clean surfaces at least daily. Special attention should be given to 

frequently touched surfaces (e.g. tabletops, door handles, light switches, desks, toilets, taps, 

TV remotes, kitchen surfaces and cupboard handles). Ideally, once clean, surfaces should 

also be disinfected regularly. Alternatively, you may be able to do a 2-in-1 clean and 

disinfection by using a combined detergent and disinfectant.

Surfaces and fittings should be cleaned more frequently when:

visibly soiled

used repeatedly by a number of people (e.g. trolleys, checkouts, EFTPOS machines), 

and

after any spillage.

For routine cleaning, disinfectants are usually only necessary if a surface has been 

contaminated with potentially infectious material. For this reason, when and how often a 

workplace should undertake disinfection as part of routine cleaning will depend on the 

likelihood of contaminated material being present at the workplace. For example, in a busy 

retail environment with many customers and others entering a workplace each day, more 

frequent disinfection is recommended to prevent the spread of COVID-19. By contrast, for 

a small work crew operating the same item of plant each day with little interaction with 

other people, routine disinfection in addition to daily cleaning may not be reasonably 

practicable.

How do I clean?

Use the following steps to clean an environment:

Wear gloves when cleaning. Gloves should be discarded after each clean. If it is 

necessary to use reusable gloves, gloves should only be used for COVID-19 related 

cleaning and should not be used for other purposes or shared between workers. 

Wash reusable gloves with detergent and water after use and leave to dry. Clean 

hands immediately after removing gloves using soap and water or hand sanitiser.

Thoroughly clean surfaces using detergent and water. Always clean from the cleanest 

surfaces to the dirtiest surfaces. This stops the transfer of germs to cleaner surfaces 

and allows you to physically remove and dispose of the largest possible amount of 

germs.

If you need to use a disinfectant, clean the surface first using detergent then apply a 

disinfectant or use a combined detergent and disinfectant (see next section). A 

disinfectant will not kill germs if the surface has not been cleaned first. Apply 

disinfectant to surfaces using disposable paper towel or a disposable cloth. If non-

disposable cloths are used, ensure they are laundered and dried before reusing.
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Allow the disinfectant to remain on the surface for the period of time required to kill 

the virus (contact time) as specified by the manufacturer. If no time is specified, 

leave for 10 minutes.

What should I use for routine cleaning?

Hard surfaces

In most circumstances, cleaning with detergent and water is sufficient.

Soft or porous surfaces

For soft or porous surfaces like fabric or leather, seek advice from the manufacturer of the 

item to be cleaned about which products can be safely used.

Detergent can generally be used to clean fabric surfaces. If more thorough cleaning is 

needed, fabric surfaces may be steam cleaned. Leather will have special cleaning 

requirements.

If soft or porous surfaces require regular cleaning, such as seats in offices, or in vehicles, it 

may be more effective to use a removable washable cover or a disposable cover and replace 

these as regularly as you would clean the surfaces.

What should I use to disinfect?

Hard surfaces

Disinfectants containing ≥ 70% alcohol, quaternary ammonium compounds, chlorine 

bleach or oxygen bleach are suitable for use on hard surfaces (that is, surfaces where any 

spilt liquid pools, and does not soak in). These will be labelled as ‘disinfectant’ on the 

packaging.

Soft or porous surfaces

Disinfectant is not suitable on fabric surfaces as it only works with extended contact time 

with the surface.

Using disinfectants safely

Follow all manufacturer’s instructions and read the label and the Safety Data Sheet (SDS). 

For information on how to read labels and SDS, see the Safe Work Australia SDS page.  

Do not use different types of disinfectants together.

Store your disinfectants safely and securely, out of direct sunlight and away from heat 

sources.

Mix your disinfectants in a well-ventilated area. Some concentrated products recommend 

the use of a local exhaust ventilation system.

For spraying or misting products, spray directly into the cleaning cloth to dampen the cloth 

for use. Take care not to generate a mist.

PPE to use when diluting and using disinfectants includes:

gloves, elbow-length if available, and
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eye protection (safety glasses, not prescription glasses).

Disposal or cleaning of materials and PPE

Reusable, washable cloths, PPE and covers should be washed in a regular cycle wash using 

the warmest possible setting with normal washing detergent. Avoid shaking out the items 

before placing in the washing machine.

Wear disposable gloves to handle used cloths, PPE and covers. Wash your hands 

thoroughly with soap and water for at least 20 seconds after removing the gloves.

Regularly wash the hamper in which used PPE is stored while it is waiting to be laundered. 

If the hamper is not washable, use a disposable lining, and replace regularly.

Reusable, non-washable PPE such as eye protection, should be wiped clean with a 

detergent solution first, then wiped over with a disinfectant, and left to air dry. Smearing or 

residues might result, and this can be cleaned off by using more detergent solution and 

rinsing clean only after the disinfectant has dried.

Key Dates

Due Date for lodgement of 2019 Income Tax Returns- 15th May 2020

April Monthly IAS/BAS – 21st May 2020

March Quarterly IAS/BAS - 26th May 2020

May Monthly IAS/BAS – 22nd June 2020

Lodge and pay 2020 Fringe Benefits tax annual return – 25th June 2020

Super Guarantee contributions must be paid by this date to qualify for tax 

deduction in the 2019-2020 financial year – 30th June 2020
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Important: This is not advice. Items herein are general comments only and do not constitute or 

convey advise per se. We therefore recommend that our formal advice be sought before acting in 

any of the areas. The Bulletin is issued as a helpful guide to clients and for their private information. 

Therefore it should be regarded as confidential and not be made available to any person without 

our prior approval.

· · ·
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